
 

 

An Equal Opportunity Employer 
 

VOLUNTARY EQUAL EMPLOYMENT OPPORTUNITY 
SELF-IDENTIFICATION SURVEY 

FOR APPLICANTS 
 

To comply with government regulations, we must routinely maintain and report statistical analyses of 
applicants for employment.  Your completion of this form gives us data to use to provide these statistical 
analyses.   
 
Submission of this information is voluntary and confidential.  Sidley Austin LLP (Sidley) is subject to 
certain governmental recordkeeping and reporting requirements for the administration of civil rights laws 
and regulations.  In order to comply with these laws, Sidley invites applicants to voluntarily self-identify 
their gender and ethnicity status.  Submission of this information is voluntary and refusal to provide it 
will not subject you to any adverse treatment.  The information obtained will be kept confidential and 
may only be used in accordance with the provisions of applicable laws, executive orders, and regulations, 
including those that required the information to be summarized and reported to the federal government for 
civil rights enforcement.  When reported, data will not identify any specific individual.   
 
 
Last Name 
 
 

First Name Middle Initial 

 
Position Applied For: 
 
 

Application Date: 

 

GENDER & RACIAL/ETHNIC SELF-IDENTIFICATION 
 

Gender   Male  Female 
   
Racial/Ethnic Data, please identify yourself in terms of the racial/ethnic group below:   
 

 Hispanic or Latino 
Or select one below: 
 

 White   Black or African American   Asian   American Indian or Alaskan Native   
 Native Hawaiian or Other Pacific Islander   Multiple Ethnicities 
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